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Assistance Program

[Assistance Program Overview]

Extending support across our community

If you are enrolled in benefits through The Board of Pensions of the Presbyterian Church (U.S.A.), you may be eligible for important financial assistance through the Assistance Program. Grants are designed to help support your holistic well-being and address a variety of financial needs, including: 

· educational debt relief 
· emergency or unexpected needs, including natural disasters
· adoption expenses
· purchases for transitioning to postsecondary education, such as a computer

Do You Qualify?
Eligibility varies by grant. All Benefits Plan members are encouraged to review assistance opportunities and eligibility requirements to see if they qualify to receive a grant. For details and applications, visit pensions.org/assistance.


[Emergency Assistance]

Emergency Assistance: Support that meets you in the moment

When emergencies arise, the Assistance Program of The Board of Pensions of the Presbyterian Church (U.S.A.) provides critical financial assistance to eligible Benefits Plan members. Emergency Assistance is a one-time grant of up to $5,000 that addresses urgent or unexpected financial needs. 

If you’re facing an unplanned expense or the effects of a natural disaster, you may be eligible for financial assistance.
Do You Qualify?
All Benefits Plan members are encouraged to review assistance opportunities and eligibility requirements to see if they qualify to receive a grant. For details and applications, visit pensions.org/assistance.


[Transition-to-College Assistance]

Helping families ease the transition to postsecondary education

Preparing for a child to enter postsecondary education is an exciting time, but it can often come with extra costs that add up quickly. Transition-to-College Assistance through the Assistance Program of The Board of Pensions of the Presbyterian Church (U.S.A.) is designed to help eligible families ease that burden. 

The grant provides $2,000 toward ancillary expenses, such as a computer or dorm room furnishings, with an additional $1,000 available for students attending full-time at a Presbyterian college or university.

If you have a dependent child up to age 26 who is pursuing post-high school education or training, including college, university, community college, or technical or trade school, your family may be eligible to receive this support. 

Do You Qualify?
All Benefits Plan members are encouraged to review assistance opportunities and eligibility requirements to see if they qualify to receive a grant. For details and applications, visit pensions.org/assistance.


[Grants designed for ministers]

Faithful support for those who serve

The Assistance Program is one way that The Board of Pensions of the Presbyterian Church (U.S.A.) cares for those who have dedicated their lives to serving others. When you are enrolled in benefits through the Board, you have access to grants that address a variety of needs, including expenses related to emergencies, adoption, and transitioning to college.

Some Assistance Program grants are specifically designed to support the wholeness of PC(USA) ministers — so you can offer your best gifts to your ministry. Grants for ministers include: 

· Minister Debt Relief of up to $10,000 to help pay down debt

· Minister Educational Debt Assistance of up to $25,000 for student loan debt 

· Clergy Wellness Support of up to $5,000 for respite and vocational support

· Sabbath Sabbatical Support of up to $10,000 to support personal and professional renewal

Do You Qualify?
Eligibility varies by grant. All Benefits Plan members are encouraged to review assistance opportunities and eligibility requirements to see if they qualify to receive a grant. For details and applications, visit pensions.org/assistance.

[For employees of PC(USA)-affiliated organizations]

Easing debt, empowering futures

If you have student loans through a national lender, the Employee Vocation Program may provide relief and financial stability. Designed to support members serving in PC(USA)-affiliated organizations, this grant combines educational debt relief of up to $25,000 with student loan debt coaching through PeopleJoy, at no cost to the participant. 

Do You Qualify?
All Benefits Plan members are encouraged to review assistance opportunities and eligibility requirements to see if they qualify to receive a grant. For details and applications, visit pensions.org/assistance.

Lifelong Learning 
[Lifelong Learning overview]

Enrich your life with Lifelong Learning

If you are enrolled in benefits through The Board of Pensions of the Presbyterian Church (U.S.A.), you have access to valuable educational programs that support lifelong learning and wholeness in four areas: spiritual, health, financial, and vocational. These programs offer opportunities to invest in yourself — body, mind, and spirit: 

· E-Learning: self-paced online courses 

· Retirement planning programs: transition seamlessly into retirement with thoughtfulness, intentionality, and holistic planning

· Webinars: live and on-demand virtual opportunities to engage with educators 

· Well-Being Retreat: a three-day, in-person experience that invites you to grow more deeply rooted in life through communal engagement, education, and thoughtful reflection

· Well-Being Wednesdays: virtual sessions that include engaging guest speakers, thoughtful panel discussions, and small-group conversations that foster community and invite reflection

Want to learn more about Lifelong Learning programs? Visit pensions.org/lifelong-learning.  


[Retirement planning programs]
 
Help for planning and living into retirement 

As you approach retirement, Lifelong Learning educational programs through The Board of Pensions of the Presbyterian Church (U.S.A.) can help you transition thoughtfully and intentionally. Retirement planning programs are designed to equip you with the tools and guidance you need to enter this next chapter with confidence, purpose, and peace of mind:

· THRIVE: If you’re within 10 years of retirement, virtual and in-person THRIVE seminars can help you explore topics like financial planning and retirement healthcare options as part of a broader exploration of identity, health, and vocation in retirement. 

· Retirement Conversations: If you’re planning to retire within the next year, this hybrid virtual learning experience combines on-demand and live sessions to explore topics like income planning, healthcare options, and housing.  

Want to learn more about Lifelong Learning programs? Visit pensions.org/lifelong-learning.  


[E-Learning]

When you are enrolled in benefits through The Board of Pensions of the Presbyterian Church (U.S.A.), you have access to a variety of Lifelong Learning education programs that support wholeness at specific stages of life. From the comfort of home or on the go via the Lifelong Learning app, you can log in to the e-learning site for a library of on-demand opportunities for personal and professional growth and enrichment.

Offerings on the e-learning site cover topics such as personal financial planning, basic investment concepts, and an overview of the benefits through the Board. Through the e-learning site, you can also access recordings of webinars you may have missed or want to rewatch.

Learn more about e-learnings and visit the e-learning site regularly to check for new offerings. Don’t have an e-learning account yet? Here’s how to get started.  






